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Welcome back to school. | trust that you had an enjoyable break with your

children. I would like to welcome our new reception students and their '
families to our school; we are looking forward to getting to know them, it is
great to see that they are already settling into school. f

This year we have welcomed 3 new staff members to our school. [
- Tammy Broikos Year 4/5/6 class
- Shanny Carter Year 6 class
- Michael Daris Groundsperson

At the start of the term all students were issued with a new drink bottle for the year, classroom supplies
such as books, pencils etc and assigned an ipad or laptop. During term 1 students are required to wear a
hat when outside. Most students had a hat from 2025, if your child needs a hat please come to the front§
office to purchase a hat.

family should have received a menu schedule which was sent home in week 1. Kelly is also offerlng free
Hair Cuts to our families on Thursday the 18/2, if you would like to book in, please give Kelly a call or pop |
in and see her.
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The staffing profile is as follows:
Principal
Sandra Spencer
Wellbeing Leader

Classroom Support
Tammy Cappelluti
Kyah Staunton
Erica Fergusson

Sophia Crewdson 0.8 Hannah Valcic
Aboriginal Education Leader Library

Tessa McKenzie 0.6 Louise Pelham
———— . Ty Speech

Tammy Cappelluti
Finance Officer /Admin
Louise Pelham
IT Support

Naomi Murray 6 Class (on leave term 1 - E Bec Burford

Teaching Staff
Tammy Broikos 4/5/6 Class

Shanny Carter 0.6 and Dan Harders 0.6 contract)
Rikki-lee Watson 0.6 2/3/4 Class
Candy Kerr 0.6 2/3/4 Class
Rebecca Kidman R/1 Class
Shana Kenny 0.6 NIT
Jordon Barnett PRT
Autism Inclusive Teacher
Sophia Crewdson
Key Teacher
Tessa McKenzie

Community Hub
Kelly Lewin & Kimberley Bilney
ACEO
Karin Garrett & Kimberley Bilney
Pastoral Care Worker
Simone Morgan
Grounds
Michael Daris
Bus morning/afternoon run
Tammy Cappelluti & Michael Daris
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Thank you to the many families who supported the |
Ochre Ribbon Day lunch on Thursday 12/2, this was a
great opportunity for staff to introduce themselves and
have a chat. After the lunch we held our AGM '
Governing Council Meeting, at the meeting 4 parent
members were appointed to represent this year. Laura
Hamson Governing Council Chairperson, Melinda
Miskin secretary, Crystal Hirschausen treasurer and
Emma Lang GC member. The staff members are Rikki- &=

well as myself. If at any stage you have any concerns,
require further information about the running of the |
school, or have an idea that we can implement at school
please see one of the GC members.

At the end of last year, we
farewelled several staff Taylah \
Newman our pastoral care worker
being one of them. I'm pleased to
announce that we have appointed
a new pastoral care worker;
Simone Morgan, she will start with
us in week 6 of this term. It is going
to be a great term with many
engaging learning opportunities. If
you have any questions or
concerns please come in that see ,J#
your child’s teacher or myself
anytime.
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*‘ !l At Lincoln Gardens Primary School, we are committed toq
B8 supporting every child to feel safe, supported, and ready to
learn. As part of this commitment, we have implemented the F
Berry Street Education Model

across our school. sBER
This approach helps students build skills in emotional regulation, resilience, '
relationships, and wellbeing so they can engage positively in learning.

To support students in developing these skills, we have introduced several
supportive practices and spaces across the school, including:

» Ready to Learn Plans — Individualised plans that help staff understand and
support each student’s needs

» Break Spaces — Calm areas where students can take a short, supported break
when needed

» Zen Zones — Quiet spaces designed to help students reset and refocus

» The Garage (Interoception Room) — A dedicated space where students learn
to recognise and regulate their emotions through body awareness strategies

Every student is unique, and what helps one child may be different for another. Fii
These supports allow us to respond flexibly and compassionately to individual
needs so all students can feel regulated, confident, and ready to participate in
learning.

If you would like to learn more about how we support student wellbeing, please
feel welcome to contact the school.

Thank you for your ongoing partnership in supporting your child’s
learning and wellbeing.




CLASS B2R7 REPORT - MISS REBECCA KIDMAN

Miss Kidman’s R/1 Class has had a great start to the school year, |
learning new school and classroom routines and are looking forward
to a great year of learning ahead!
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